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The graduate leaving our school will take with her the
school pin to wear as a symbol of her purpose in life as a nurse.
The central figure on the pin is Hygenia, Greek goddess of health,
with the serpent of wisdom entwined about her neck and arm
signifiying the application of wisdom and knowledge to the pro-
motion of health.

The words SALUS HOMINIBUS, in literal translation
“health and well-being for all men,” suggest a wealth of mean-
ing. Included is a concern for all matters leading to the better-
ment of mankind with particular emphasis on the nurse’s field
of the healing art which serves all, regardless of race, creed, or
economic and social status.
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by Dorothy R. Colquhoun

In creating a uniform for a nursing school, attention must be given to aesthetics,
practicality, and nursing tradition. At the same time the attitudes, feelings and experi-
ences of the deciding group exert a considerable influence

The phrase “neat but not gaudy” best describes the underlying idea in designing
the uniform for the Metropolitan Hospital School. We wanted a trim workmanlike
job that would be suitable for community visits, without attracting undue attention,
as well as practical for hospital duty. The. military background of one of the group
no doubt prompted the selection of the upstanding collar somewhat reminiscent of
the red “monkey suit” collar of the nursing sisters of the First World War, and the
choice of the two marching rows of buttons on the bodice of the uniform. These
buttons also serve the useful purpose of attaching the bib and apron to the dress.

The bib and apron are strictly utilitarian in style and concept and are worn
only for patient care. Originally bibs and aprons were simply for dress protection.
This is still the case in the army nursing corps, in visiting nurse associations, and
in much of Britain and continental Europe. In North American nursing  schools
early in this century bibs and aprons ceased to have a protective function and became
an essential part of the uniform—the dress underneath, held together by safety pins,
could never bear exposure to the public gaze. Memories of student days when one
had to eat meals in a bib and apron only recently in contact with distateful material
prompted the adoption for the Metropolitan uniform of the bib and apron as a pro-
tective device, insisting on its removal away from the ward to provide an outfit in
which meals could be eaten without psychological discomfort. It is interesting to
note that this fastidiousness is not shared. To a woman, our students shed their bibs
and aprons upon graduation and never use them again.

Choice of colour was considered from various angles. We decided against white
for students feeling that the donning of a white uniform upon graduation is a symbol
of achievement much more noticeable than the diploma (put away and rarely seen)
or the school pin (relatively small and not immediately apparent except to initiated).
We did not wish to duplicate a colour already in use in the hospital and we wanted
one which would provide an attractive background for the largest number of young
women regardless of their own colouring. We also looked for a colour which would
be different from the two schools in the city. When all these factors were weighed
navy blue seemed to be the most satisfactory answer.

Consideration for community visits was the largest single factor in the design
for the cap. In the field of public health nursing a more relaxed approach is sought
than that signified by the stiff white starched effect of the hospital nurses’ cap; but
the tradition of a lady not appearing in public in the day time without a hat also
remains with us. In previous nursing schools we had met with the difficulty experi-
enced by students in finding a plain felt hat to wear when going into the community
in an official capacity. These considerations prompted us to fabricate a cap which
would have a dual role. In surveying the historical nursing scene we noted that
Jeanne Mance, the pioneer Canadian nurse, was always shown wearing. a skull cap,
This seemed to be the solution—the Jeanne Mance skull cap (or beanie to use the
present colloquialism) could be suitably worn outside the hospital, and, with a white
turnback cuff attached, a cap not unlike the traditional nurses’ headdress would be
achieved. Having the skull cap in navy blue provided a unifgrm effect with the
navy blue dress. Since no community visiting is done in the third year an all-white
version of the school cap was adopted for wear during this time and as the graduate cap.
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We had not originally planned to have any distinction between the different stu-
dent years, wishing to discourage the idea of rank and maintaining that the difference
between a first, second and third year student is one of increased skill and knowledge
which should show in performance. However, students themselves expressed a strong
desire to have some distinguishing mark and the following scheme was evolved: stu-
dents going into their second year wear on their left sleeve a badge with the school
motto and insignia in the school colours of gold and white; students going into their
third year wear the all white cap and white shoes and stockings.

A black band is not worn on the graduate cap since no significant justification
could be found for it in the general history of nursing. It would appear that some
schools adopted this method of distinguishing different training years and it was
carried over to the graduate cap, or in earlier days when all nurses wore grey drab
the black band may have been one means of distinguishing the graduate, but this
practice is by no means universal either in Canada or elsewhere. Where a cap has
a wide turnback cuff its appearance is improved by a black band but this is not so
with our relatively narrow cuff. The first director of the Metropolitan Hospital
School of Nursing came from a city which is inordinately proud of two schools that
have pioneered in Canadian nursing. Neither of these schools wear black bands.

Thus military and public health influences, the early history of Canadian nursing
and personal experiences have all combined to produce the distinctive cap and uni-
form of the Metropolitan General Hospital School of Nursing.
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HISTORY OF THE SCHOOL

The School registered its first class on September 7, 1954, and held its first
graduation exercises on June 15, 1957. Although the hospital had been founded in
1929 it had not previously had its own nursing school. The school building, opened
in 1948, housed until 1952 the Metropolitan School of Nursing, a demonstration

school conducted by the Canadian Nurses' Association, which was discontinued at
the end of its experimental period.

Aided by Dominion and Provincial grants the new hospital school was planned
on the newer pattern of nursing education already in operation at the Toronto
Western Hospital. Unlike the traditional hospital nursing school, which is organized
as a part of nursing service, with the hospital depending on the students for staffing
throughout their three year program, the new school is organized as a separate depart-
ment of the hospital with its own director. For the first two years of the student
program hospital nursing service does not rely upon students for service, therefore
all student experience can be arranged for its educational value. This provides much
greater opportunity for patient-centred care and student-centred learning. Relieved of
the pressures of hospital service the student has more time for study, for reflective
thinking, for recreation, and much greater emphasis can be placed on experience in
the wards as a situation for learning the highest quality of nursing care. Relieved too,

of long periods of night duty, more opportunity is given for instructor guidance of
students, and for normal community living.

At the end of the second year of the program the student, having completed her
basic undergraduate work and passed her school examinations, assumes responsibilities
as staff nurse in the hospital nursing service. This third year experience, still under
school guidance, augments and consolidates the learnings of the first two years.

Compliments of

MAYOR AND MRS.
E. T. LAFROMBOISE

Amherstburg

Congratulations Class of ’59

TEA GARDEN RESTAURANT
AMHERSTBURG

HAMILTON TELEVISION AND
APPLIANCES

Ambherstburg
Phone : RE 6-4015 or 6-3343

G.E. INGLIS * ELECTROTONES

Ambherstburg Provision Co.
Self-Service Food Markets Cor.
 Sandwich and Murray Sts.

Phone: RE 6-4721




B A v s SR i B 0 S P L AR AT ﬁ

When the International Council
of Nurses terminates each quadren-
nial Congress, a watchword is
given by the retiring president to
serve as an inspiration for the
coming term. ‘Starting with the
first Congress, held early in this
century, the watchwords have been:
Work, Courage, Life, Aspiration,
Peace, Concord, Loyalty, Faith, Re-
sponsibility and Wisdom.

I would like to take these words
and weave them into a garland of
wishes for all my students:

—May you live in concord with others and at peace with yourself.

—May you meet life with courage, courage to take rebuffs and
setbacks, courage to overcome inertia, and courage to choose
the harder way when you know it is the right way.

—May your work be guided by faith in the dignity and worth
of each human life and sustained by the constant presence of
aspiration for the best.

—May service to your vocation be imbued with loyalty and a
sense of professional responsibility.

——M:a)_r you learn to use your skills and knowledge with that
critical judgement and appreciation of values which is wisdom.

Dorothy R. Colquhoun,
Director, School of Nursing
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